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2, Ch.352, sec. 2 and Ch. 381, sec. 3 that were blended together pursuant to authority of $ 4l-1304.03.

CROSS REFERENCES

Arizona board ofregents, officers and employees, 12 month pay period, sick leave, payroll reporting proce-
dures see $ l5-1669.
Compact for western regional cooperation in higher education, see {ì 15-1741 et seq.
Deposit of receipts, see I 35-146.
Transfer of teachers' retirement credits to state retirement system, see {ì 38-751.

LAW REVIEW AND JOIIRNAL COMMENTARIES

Public employees, dismissal, property and liberty limitations. 4 Arjz. State L.J. 835, (1911).

LIBRARY REFERENCES

Colleees and Universities æ 7.
Westlaw Topic No. 81.
C.J.S. Colleges and Universities $$ l5 to 18.

UNITED STATES SUPREME COIJRT

Admissions. Special programs of colleges, see Reeents of Universif.v of California v. Bakke. U.S.Cal.l978. 98 S.Ct.
2733. 438 U.S. 26s. s7 L.Ed.2d 1 s0.

Due process, public employees, drug-related arrests, pre-suspension hearing rights, see Gilbert v. Homar. 1997. 117
s.cr. 1807.

Eleventh Amendment immunity, state university operating federal laboratory, indemnification by federal goverrìment,
see Regents of the University of Califomia v. Doe. 1997. I 17 S.Ct. 900.

Equal protection, civil rights liability, race-conscious university admissions policy, cognizable injury, rejection of
plaintiffunder race-neutral policy, see Texas v. Lesase. 1999. 120 S.Ct. 467.

Equal protection, race discrimination, colleges and universities, automatic grant of 20 percent of points needed for
admission to underrepresented minorities, educational diversity, naffow tailoring requirement, see Gratz v. Bollinger.
2003.123 S.Ct.2411.

Equal protection, race discrimination, colleges and universities, race as a plus factor in admissions, strict scrutiny,
compelling interest in student body diversity, narrow tailoring requirement, see Grutter v. Bollineer. 2003. 123 S.Ct.
232s.

Free speech,

Colleges and universities, funding of student newspapers with Christian editorial viewpoint, see Rosenberser v.
Rector and Visitors of Universit)¡ of Virsinia. 1995. I l5 S.Ct. 2510. l32l L.8d.2d700.

NOTES OF DECISIONS

O 2009 Thomson Reuters/West. No Claim to Orie. US Gov. Works.
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Appointment, officers and employees 2
Candidates for degrees 14

Capacity to be sued 20
Code ofconduct 15

Compensation and salaries, officers and employees 3
Counsel, removal of officers or employees 7
Damages, removal of officers or employees 9
Faculty, removal of officers or employees 8

Holidays 18

Intergovernmental agreements 17

Off,rcers and employees 1-5
Officers and employees - In general 1

Officers and employees - Appointment 2
Officers and employees - Compensation and salaries 3
Officers and employees - Political office 4
Officers and employees - Suspension 5

Political office, officers and employees 4
Privilege, removal of officers or employees I I
Registration and tuition fees l3
Removal of officers or employees 6-12
Removal of officers or employees - In general 6
Removal of off,rcers or employees - Counsel 7
Removal of officers or employees - Damages 9
Removal of officers or employees - Faculty 8

Removal of officers or employees - Privilege I I
Removal of officers or employees - Review 12
Removal of officers or employees - Tenure l0
Review, removal of officers or employees l2
Sports events 19

Student associations I 6
Suspension, officers and employees 5

Tenure, removal of officers or employees l0

1. Officers and employees--In general

Board of Regents had implicit statutory authority to establish police force. Goode v. Alfred (App. Div.2 l99l) l7l
A'¡:rz. 94.828 P.2d 1235. Colleges And Universities F7

Officers and employees of the state Board of Regents, other than those performing duties related principally to the
functioning of the state universities, are not exempt from the state personnel system. Op.AÉy.Gen. No. I8l-123.

Board of Regents could affirm new faculty contracts even if a prior "incumbent" had not retired. Op.Atry.Gen. No.
78-148, modifying Op.Atly.Gen. No. 78-129.

An employee of the Arizona Board of Regents who previously accepted part-time employment in order to continue
working past age sixty five is not entitled to claim full-time continued employment until age seventy. Op.Atty.Gen.
No.78-148, modifuing Op.Atty.Gen. No. 78-129.

f. --- Appointment, officers and employees
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"Campus contmon law" was immaterial and nondeterminative of rights and duties of faculry members in respect to
choice of department heads; right to appoint head of deparÍnent of surgery at Universiry of Arizona College of
Medicine therefore lay in state Board of Regents, and such deparünent head was not subject to democratic vote of
faculty members. Hattler v. Schaefer (App.Div.2 1976) 25 AnzApp 519.545P.2d 421. Colleses And Universities
G;2gfl)

Custom and usage is contract term and is used to interpret words ofconffact and give effect to intentions ofparties; it
therefore had no application in suit by university faculty members for determination as their right to elect departrnent
head.Hattlerv.Schaefer (App.Div.219'76\25 An2.App.579.545P.2d427. Customs And Usages Fl

3. --- Compensation and salaries, officers and employees

Application of procedures of Adminisrative Procedure Act (APA) to state university did not violate the constitutional
powers of the board of regents. Arizona State Bd. of Reeents on Behalf of Arizona State Universit_y v. Adzona State
Personnel Bd. (App. Div.l 1996) 191 Ariz. 160. 953 P.2d 904, reconsideration granted , reconsideration denied ,
vacated 195 Ãnz. 113.985 P .2d 1032. Administrative Law And Procedure È309. I ; Colleees And Universities
e;;pz

Laws 1976, Ch. 60, $ I requiring Board of Regents of state universities to report on development of system of wage
and salary equivalency to legislature does not create in and of itself, apart from future legislative enactment, a right to
equal pay and a private cause of action to enforce such right, since implication ofprivate right of action would clearly
be inconsistent with underlying purpose of section ofbill, which was to require preparation of report for submission to
legislature. Lancaster v. Arizona Bd. of Reeents (Apo. Div.2 i984) 143 Ariz. 451. 694 P.2d 281. Colleges And
Universities Þ8(3)

Sole and exclusive purpose of section of Laws 1976, Ch.60, $ I requiring Board of Regents of state universities to
make report on development of system of wage and salary equivalency to legislature lvas to require preparation of
such report for submission to legislature by Board, and plain terms of section itself confrned duty to preparing such a
report by a certain date. Lancaster v. Arizona Bd. of Reeents (App. Div.2 1984) 143 Ariz. 451. 694 P.2d 281. Colleges
AndUniversities È7

Specifications in section of Laws 1976,Ch.60, $ I requiring Board of Regents of state universities to report on de-
velopment of system of wage and salary equivalency that report was to be made to legislature for legislative imple-
mentation necessarily preclude judicial enforcement by third persons who are incidental beneficiaries of contemplated
report; bill simply proscribes certain conduct, and does not in terms create or alter any civil liabilities. Lancaster v.
Arizona Bd. of Regents LApp. Div.2 1984) 143 Ariz. 451. 694 P.2d 281. Action &3; Colleees And Universiries&t

Legislature,byrestrictingdutyimposedonBoardofRegentsofstateuniversitiesbyLaws1976,Ch.60,$Irequiring
Board to make report on development of system of wage and salary equivalency to legislature and devising plan for
legislative implementation, precluded private right of action for damages and other relief in courts brought by third
persons. Lancasterv. Arizona Bd. ofReeents (App. Div.2 1984) 143 Ariz. 451. 694 P.2d 281. Action fu3; Colleges
tududu"ttiti"t æt

Personnel manual of state university, which was directed to supervisory personnel and which did not contain sufficient
specification of terms to oreate enforceable contract rights, did not become part of emplo)¡ment contract of state
university employees, since nothing in record indicated that such employees ever saw manual. Lancaster v. Arizona
Bd. of Reeents (App. Div.2 1984) 143 Ariz. 451. 694 P.2d 281. Colleges And Universities F8(l)
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4. --- Political office, officers and employees

Board of Regents at state university may enact ordinances restricting its non-teaching employees from running for
political office. Op.Atty.Gen. No. 185-060.

5. ---- Suspension, officers and employees

Finding, in administrative proceeding arising out of complaint that professor had served cookies containing marijuana
to his students, that marijuana in the cookie was a usable amount, thus warranting suspension for six months, was
supported by substantial evidence, including professor's testimony that single cookie could produce substantial effect
on a person and evidence that criminologist had available for testing one thi¡d of a cookie selected at random from an
entire bag of cookies. Barrow v. A¡izona Bd. of Regents (App. Div.2 1988) 158 Ariz. 71. 761 P.2d 145. Colleees And
Universities F8.l(4. l)

6. Removal of officers or employees--In general

University personnel policy manual providing that career staff are employed in positions that are expected to be
continuing and they may feel secure in their employment so long as they may perform their duties in satisfactory way
means only that employee may feel secure if he satisfactorily performed his duties but not that he is guaranteed or
promised tenure. Ernst v. Arizona Bd. of Regents (1978) I 19 Ariz. 129, 579 P.2d 1099. Colleses And Universities
@7

Ordinarily public employee who serves at pleasure of appointing authority is employee whose employment may be
terminated at will. Ernst v. Arizona Bd. of Regents (1978) 119 Ariz. 129. 579 P.2d 1099. Officers And Public Em-
ployees GÞ71

7. ---- Counsel, removal of officers or employees

In view of fact that Arizona Board of Regents is subject to administrative procedure act, $ 41-1001 et seq., terminated
university police officer was entitled under Act to hearing at which he could be fully represented by counsel. Ernst v.
Arizona Bd. of Regents (1978) 119 Ariz. 129. 579 P.2d 1099.

8. --- Faculty, removal of officers or employees

Assistant professor of sociology, who served in that capacity after series of annual renewals of his contract before
being denied promotion and tenure at university, was not entitled to reinstatement to his position of employment.
Petroni v. Board of Reeents (App. Div.2 1977) I l5 Ariz. 562. 566 P.2d 1038. Colleees And Universities æ8.1(1)

Failure to renew employment of state university assistant professor of sociology, whose application for promotion and
tenure was denied, did not infringe on liberty guaranteed by U.S.C.A.Const. Amend. 14. Petroni v. Board of Resents
(App.Div.2 1977ì1 115 Anz. 562.566P.2d 1038. Constitutional Law æ4223(5)

All persons who held regular faculty appointments through the end of the spring semester 1977-18 school year, and
who were not seventy years of age before June 14, 1978, would be entitled to remain in their positions until they
reached the age of seventy unless they were terminated earlier for reasons other than age. Op.Atty.Gen. No. 78-748,
modifying Op.Affy.Gen. No. 78-i29.

9. ---Damages, removal of officers or employees
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Former head basketball coach was not entitled to award of damages for humiliation and emotional distress arising out
of university's termination of his employment after one season. (Per Roll, J., with two Judges specially concurring.).
Lindsey v. Universit-v of Arizona (App. Div.2 1987) 157 A¡iz. 48. 754 P.2d 1152. Damages C;p57.58

10. ---- Tenure, removal of officers or employees

Provision of $ I 5-725 (repealed) authorizing Board of Regents to remove any officer or employee when in its judg-
ment the interests of education in the state so required was not to be interpreted as conflicting with concepts of tenure
or automatic tenure, and the Board's removal powers were unimpaired by actions of dean in making employrnent offer
to professor containing unique provision that professor would receive tenure "automaticallt''in the third year of
employment or sooner by mutual convenience. Harris v. Arizona Bd. of Regents. D.Ariz.l981. 528 F.Supp. 987.
Colleees And Universities eã8.1(2)

Where assistant professor in sixth year of service was denied right of tenure review by executive vice-president of the
university on ground that professor was on temporary status, but position was contrary to previous correspondence
which indicated that professor was in "tenure track" university was required to grant professor a tenure review pur-
suant to faculty manual. Smith v. Universitv of Arizona By and Th¡oueh Bd. ofRegents (App. Div.2 1983) 137 Ariz.
522. 672 P .2d 187. Colleees And Universities G;t8. 1(5)

Trial court erred in ordering university to grant tenure to assistant professor who was denied right to tenure review,
since professor did not have any right to tenure, but only a right to tenure review, and a recommendation by the de-
partrnent head. Smith v. Universif.v of Arizona Bv and Througfr Bd. of Reeents (App. Div.2 1983) 137 Ariz. 522. 672
P.2ð.181. Colleges And Universities F8.l(7)

There is no automatic right to tenure in the university system, and there is no tenure by default. Smith v. University of
Arizona By and Throueh Bd. of Regents (App. Div.2 1983) 137 Ariz. 522. 672 P.2d 187. Colleees And Universities
Fs.r(zi

State university assistant professor of sociology's expectation that he would be given tenure did not amount to properly
interest in continued employment protected by U.S.C.A.Const. Amend. 14. Petroni v. Board of Reeents (App. Div.2
1977\ ll5 Anz 562. 566 P .2d 1038. Constirurional Law æ4223(5)

11. ---- Privilege, removal of officers or employees

'Where there was no evidence of any individual advantage to defendant member of university's sociology department
in expressing negative opinions incorporated in "minority report" written by head of departrnent following meeting of
tenured members of department to consider plaintiff assistant professor's application for promotion and tenure, nor
any evidence that defendant deparhnent head was acting outside course ofhis official duties, defendants' actions were
privileged, thus precluding any recovery by plaintiffagainst those defendants on alleged basis oftortious interference
with employment, as well as against defendant dean of college, whose negative recommendation was strongly in-
fluenced by report, and defendant vice-president, whose recommendation in turn resulted in denial of application.
Petroni v. Board of Reeents (App. Div.2 1977) 115 Ariz. 562. 566 P.2d 1038. Colleges A¡d Universities F8.t(2)

12. ---- Review, removal of officers or employees

Terminated university career staff employee, who did not comply with university's personnel appeal process was not
entitled to hearing or to be represented by counsel pursuant to Administrative Procedure Act, $ 4l-1001 et seq., since
employee's legal rights were not required by law to be determined by agency after opportunity for hearing and thus
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case was not "contested case" within language of Act. Ernst v. Arizona Bd. of Reeents (1978) I l9 Atiz. 129, 579 P.2d
1099. Colleges And Universities F7

13. Registration and tuition fees

Authority of Arizona Board of Regents to set tuition is limited by the constitutional requirement that the university
education "shall be as nearly free as possible." Kromko v. Arizona Bd. of Resents (App. Div. I 2006) 21 3 Ariz. 607.
146 P.3d 1016, review granted, opinion affirmed in part , vacated in part 216 A¡iz. 190. 165 P.3d 168. Colleges And
Universities F9.20(l)

The authority of the A¡izona Board of Regents to set tuition comes from statute. K¡omko v. Arizona Bd. of Regents
(App. Div.l 2006) 2i3 A¡iz. 607. 146 P.3d 1016, review granted, opinion affirmed in part , vacated in part 216 Anz.
190. 165 P.3d 168. Colleges And Universities G9.20(l)

Under this section requiring Board of Regents to graduate registration fee for students en¡olled in less than 12 hours of
study at the University of Arizona, it was improper to charge all resident students enrolled in seven or more hours of
study a fixed registration fee while charging resident students enrolled in six or fewer hours on basis ofhours ofstudy;
thus resident student enrolled for nine hours was entitled to refund of sum reflecting difference between graduated fee
and fixed fee. Arizona Bd. of Regents v. Zappia (App. Div.2 1978) I l8 Ariz. 449. 577 P.2d 735. Colleees And
Universities æ9.20(l)

14. Candidates for degrees

Art committee's rejection of art student's application to be a candidate for degree of master of fine arts and studio
painting at the university of Arizona, on basis that "work seems already to be on professional level, but the committee
feels that it does not appear to be particularly harmonious with the esthetic attitudes within the art departrnent", was
not capricious or uffeasonable, although student had won awards in art exhibits, sold some of her work, and received
good grades in undergraduate school. A¡izona Bd. of Reeents v. Wilson (App. Div.2 1975) 24 Ariz.App. 469. 539
P .2d 9 43. Colle ges And Universities e=¡9.3 5( I )

It was incumbent upon art student who was rejected as a candidate for degree of master of fine arts and studio painting
at university to show that her rejection was in bad faith, or arbitrary, capricious or uffeasonable. Arizona Bd. of Re-
eents v. Wilson (App. Div.2 1975) 24 Ariz.App. 469. 539 P.2d 943. Colleees And Universities æ10

Court would not substitute its oum opinion as to merits of student's art work for that of members of faculty committee
who were selected to make a determination as to the quality of her work. Arizona Bd. of Regents v. Wilson (App.
Div.2 197 5\ 24 Anz.App. 469. 539 P .2d 943. Colleges And Universities F I 0

15. Code ofconduct

Arizona State University had to comply with the Code of Conduct promulgated by the Board of Regents.
Op.Atly.Gen. No. 179-270.

I 6. Student associations

Expenditures ofstudent association, funded from a share ofstudent registration fees collected by a university under $
15-725 (repealed), for purpose ofoverseeing the university should not be allowed, since association would be engaged
in an activity inconsistent with Board policy of cooperation between sfudents and administration and with the mission
of the university. Op.Atfy.Gen. No. 180-031.
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Expenditures ofstudent association, funded from a share ofstudent registration fees collected by each university under
$ 15-725 (repealed), for legislative lobbying efforts would not be permitted under Board's agreement with association
forbidding lobbying. Op.Atty.Gen. No. 180-03 1 .

17. Intergovemmental agreements

If testing of school children's hearing is offered by University of Arizona as part of a course or curriculum, school
district could enter into an intergovernmental agreement with the Board of Regents, under which Universify's Speech
and Hearing Department would provide hearing test services to district, but parties would have to be acting jointly to
exercise powers common to the parties to a contract to qualify as an intergovernmental agreement. Op.Atly.Gen. No.
I83-057.

18. Holidays

Board of Regents has authority to declare any school holiday, including a Martin Luther King, Jr., school holiday.
Op.Atty.Gen. No. I88-034.

Legislature has granted Board ofRegents, rather than university president, authority to establish school attendance
requirements and employee work days at state universities; therefore, the Board, not the president, may declare a
"school holiday'' such as "Rodeo Day". Op.Affy.Gen. No. I87-115.

19. Sports events

State and Board of Regents, as owners and operators of university baseball stadium, complied with their dufy to
protect spectators from unreasonable risk ofbeing injured by foul ball when stadium offered protected seating behind
homeplate that was suff,rcient to fill expected requests and when such seating was available on day of spectator's injury
while sitting in unprotected area, and therefore state and board could not be held liable in negligence for injuries
suffered when spectator was struck in head by foul ball. Bellezzo v. State (App. Div.l 1992) 174 Ariz. 548. 851 P.2d
847, review denied. Public Amusement And Entertainment fu109(2)

20. Capacity to be sued

Arizona state university was not a jural entity with the capacity to sue or be sued. Smith v. Department of Educ.. C.4.9
(Ariz.)2005. 158 Fed.Appx. 821. 2005 WL 3406313, Unreported. Colleees And Universities æ10

A. R. S. {ì l5-1626, AZ ST $ l5-1626

Current through the end of the Forty-Eighth Legislature, Second Regular Session (2008), and also includes election
results from the November 4,2008 general election

(c) 2009 Thomson Reuters/![est

END OFDOCLIMENT
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CHAPTER I] Page I of33

webrev: 1212008

CHAPTER il IP-DFI

ACADEMIC POLICIES

A. ADMTSSTONS AND ENROLLMENT [PpF]

2-101 Establishment of Admission Requirements

A. The Board will establish minimum undergraduate admission requirements for
the universities.

B. For students who are classified for tuition purposes as Arizona residents in
accordance with ABOR Policy 4-203, (Requirements for Resident Status) the
Board will establish qualifications that assure admission to any of the three
public universities in Arizona.

C. The Board will delegate to the universities decisions on the admission of both
resident undergraduate applicants who do not meet the requirements for
assured admission outlined under ABOR Policy, 2-102.A (Undergraduate
Admission Requirements, General Provisions) to any of the three public
universities in Arizona and all nonresident undergraduate applicants.

D. Each university may adopt additional requirements for admission to colleges
or other academic units within the university.

E. Each university will establish requirements for admission to its graduate
programs and requirements of undergraduate international students.

2-1 02 U ndergrad uate Admission

A. Requirements for Assured Admission for Residents of Arizona

1. Each University will admit all undergraduate applicants who are
residents of Arizona and who meet the following general aptitude and
basic competency requirements. Because of their strong academic
performance in High School, these students will be recognized as
"Regents' Graduates."

a. GeneralAptitude

Applicants from a regionally accredited high school may
demonstrate aptitude for academic work by ranking in the 75 to

http://www.abor.asu.edu/1_the_regents/policymanuallchap2lchapter ii.htm 0U26t2009
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CHAPTER II Page2 of33

100 percentile (upper 25 percent/first quartile) of their high school
graduating classes.

b. Basic Competencies

Applicants must demonstrate academic competency in each of
the subjects listed below. Students who choose to demonstrate
their competency in a subject by completing appropriate high
school or college courses must attain an overall grade point
average for courses in that subject of at least 2.00 on a 4.00=A
scale. A high school credit is defined as one (1) year of study.

(1). English

English language proficiency is fundamental to
success in a university. High school English courses
taken to satisfy this competency requirement must
include literature and substantial emphasis on
grammar and composition. Courses such as
journalism, business communications, speech, and
others that often include some emphasis on grammar
or composition may improve a student's ability in
English. However, they are not devoted exclusively to
the study of English and may not be substituted for a
regular English course.

Applicants may demonstrate competency in English by
any of the following options:

(a) Completes four (4) high school credits in
English, or

(b) Completes one (1)transferable course,
equivalent to a three-semester credit hour,
in English composition from a regionally
accredited institution of higher education, or

(c) Attains a score of at least 21 on the
American College Test (ACT) English test
or 530 on the Scholastic Assessment Test
(SAT) Verbaltest.

(2). Mathematics

Applicants may demonstrate competency in
mathematics by any of the following options. lt is
strongly recommended that students take mathematics
during their senior year of high school.

(a) Completes four (a) high school credits in
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CHAPTER II Page 3 of33

college preparatory mathematics including
algebra I and ll, geometry, and culminatÍng
in one (1) credit of advanced mathematics
for which algebra ll is a prerequisite, or

(b) Completes one (1) transferable course,
equivalent to a three-semester credit hour,
in mathematics for which at least algebra ll
(the second year of high school algebra) or
its equivalent is a prerequisite from a
regionally accredited institution of higher
education, or

(c) Attains a score of at least 24 on the ACT
Mathematics test or 540 on the SAT
Mathematics test.

(3). Laboratory Science

Applicants must demonstrate competency in laboratory
science by completing at least one (1) credit in each of
three (3) different laboratory sciences selected from
the following:

Chemistry, Physics, Earth Science, or Biology. A
laboratory-based integrated science course may be
allowed to substitute for one (1) of the three (3)
required courses. An advanced placement course, a
higher level international baccalaureate course, or
other honors course taken in the last two (2) years of
high school in the same subject will satisfy the third
course requirement. lt is preferable that students take
three (3) years of different laboratory science subjects
before taking an advanced/honors course in the same
subject. lt is strongly recommended that students take
a fourth year of laboratory science (including advanced
placement, higher level international baccalaureate
and other honors courses) in Biology, Chemistry, or
Physics or in other laboratory sciences such as
Physical Science.

A laboratory science course is defined as a course in
which at least one (1) class period each week is
devoted to providing an opportunity for students to
manipulate equipment, materials, or specimens, to
develop skills in observation and analysis, and to
discover, demonstrate, illustrate, or test scientific
pri nciples or concepts.

Competency may be demonstrated by any one or any
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CHAPTER II Page 4 of 33

combination of the following options:

(a) Complete three (3) high school credits in
laboratory science courses, including the
three (3) different laboratory sciences
outlined above, or

(b) Complete three (3) transferable courses,
each equivalent to four-semester credit
hours, in laboratory science courses from a
regionally accredited institution of higher
education, including the three (3) different
laboratory sciences outlined above, or

(c) Attains the following minimum scores on
any of the following standardized tests:

SAT ll: Subject Test ACT
Chemistry Natural
Achievement 600 Science 20
Biology Achievement
590
Physics Achievement
620

(Standardized test scores may be used to
demonstrate competency in one (1) science
onlY.)

(4). Foreign Language

Applicants must demonstrate competency in foreign
language by any of the following options or any combination
of the following options. lt is strongly recommended that
students take a third year of the same foreign language and
that they take a foreign language during their senior year of
high school.

(a) Complete two (2) high school credits in the
same foreign language; or

(b) Complete two (2) transferable courses, each
equivalent to thee-semester credit hours, in the
same foreign language from a regionally
accredited institution of higher education; or

(c) Attain a minimum score as stated in the
university general catalog on a national
standardized foreign language test (such as a
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CHAPTER II Page 5 of33

College Board Advanced Placement
Examination, College Level Examination
Program--CLEP Subject Examination or SAT ll
Subject Test). Special assessment procedures
will be available for those desiring to demonstrate
minimum proficiency in a foreign language for
which such standardized tests do not exist: or

(d) Be certified as having been placed into the
third semester or above in a foreign language at
a regionally accredited institution of higher
education based on results of a standardized
foreign language placement test administered by
that institution.

(5). Social Science

Applicants must demonstrate competency in social science
by completing at least one (1) year of study in American
History and at least one additional year of study in one (1)
other social science field such as: European or World
History, Economics, Sociology, Geography, Government,
Psychology, or Anthropology.

Competency may be demonstrated by any one or any
combination of the following options:

(a) Complete two (2) high school credits in social
science courses including the two (2) different
social sciences listed above, or

(b) Complete two (2) transferable courses, each
equivalent to three semester credit hours in
social science from a regionally accredited
institution of higher education including the two
(2) different social sciences listed above, or

(c) Attains the minimum SAT ll subject test
scores of 560 in American History and Social
Studies or 580 in World History

(6). Fine Arts

Fine arts courses are defined as those that provide the
opportunity to gain experience and knowledge in the
production and performance; analysis, interpretation, and
evaluation; and historical and cultural aspects of the visual
and performíng arts. Courses must combine theory and
practice and include critical thinking skills.
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Applicants must demonstrate competency in fine arts by
completing any of the following options:

(a) Completes one (1) high school credit in a fine
art or any combination of two (2) semesters of
high school fine arts courses; or

(b) Completes one (1) transferable course,
equivalent to three-semester credit hours, in fine
arts from a regionally accredited institution of
higher education.

2. Each university will admit all undergraduate applicants who are residents of
Arizona and have a minimum of 24 transferable college or university credit
hours in academic courses such as English, Mathematics, Social Science,
Physical or Life Sciences, Foreign Languages, or the Humanities with a
cumulative grade point average of at least 2.00 on a 4.00=A scale and meet
the basic competency subjects required in ABOR Policy 2-102A.1.b.
(Undergraduate Admission, Requirements for Assured Admission for
Residents of Arizona, Basic Competencies)

3. Each university will admit all undergraduate applicants who are residents of
Arizona and who complete the Arizona General Education curriculum (AGEC-
A, AGEC-B or AGEC-S) or have an associate or higher degree from a
regionally accredited institution of higher education with a minimum 2.00 on a
4.00=A scale.

4. Each university will admit all home schooled students who meet common
criteria to be established by the universities.

B. Delegated Undergraduate Admission

1. Each university may use its discretion in admitting applicants for
undergraduate admission who do not meet the requirements in ABOR Policy
2-102A (Undergraduate Admission, Requirements for Assured Admission of
Residents of Arizona) provided the applicants lack no more than one (1)
credit in two (2) of the basic competency subjects required in ABOR Policy 2-
1 02A.1 . b. (U nderg raduate Admission, Req u irements for Assured Admission
for Residents of Arizona, Basic Competencies), except not in both
mathematics and laboratory science, and

a. have fewer than 24 transferable college or university credit hours and
rank in the upper 50-74 percentile (second quartile) of their high school
graduating class or have a cumulative high school grade point average
of 2.50 or above on a 4.00=A scale, or

b. are not residents of Arizona for tuition purposes and have a minimum of
24 transferable college or university credit hours with a cumulative
grade point average of at least 2.00 on a 4.00=A scale.
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2. Students admitted under the conditions in ABOR Policy 2-102 8.1.a., and
B. 1 .b, (Undergraduate Admission, Delegated Undergraduate Admission),
must satísfy any deficiencies in the basic competencies and may be required
to participate in special programs designed to strengthen academic
preparedness for university-level courses.

3. Each university will consider a high school credit in career and technical
education as part of the delegated admissions process. Career and technical
education courses are defined as those high school courses in career and
technical disciplines that include competencies beneficial to college
preparation. These courses should be selected from those that include the
highest level of competencies in the Arizona secondary school curriculum for
career and technical education.

4. A university may require that, in order to complete an application for
admission, applicants must submit scores on additional standardized tests for
placement in basic proficiency courses.

5. Each university may limit the number of qualified non-residents admitted if the
university concludes that exceeding that number may have a negative impact
on the services and the quality of education provided for resident students.

6. Each university may adopt alternative admission requirements for applicants
who are age twenty-two (22) or older and who demonstrate readiness for
college level study.

7. Each university may establish a special university admission committee that
may admit students who meet at least one of the criteria listed below. No
more than ten percent (10%) of the students admitted for each semester may
be admitted by the special admission committee unless authorized by the
Board. Students who are required to meet the basic competencies of ABOR
Policy 2-1 02A.2, (U nderg rad uate Ad m ission, Req u i rements for Assu red
Admission for Residents of Arizona), yet lack one (1) credit in only one (1)or
two (2) of the competency subject areas, are not included in the ten percent
(10%) limitation.

a. Students who have high school grade point averages of at least 2.00 on
a 4.00=A scale and either upward grade trends during high school or
upward grade trends during the senior year in academic courses such
as mathematics, English, social science, science and foreign
languages; or

b. Students who have positive written recommendations from professional
individuals who are personally familiar with their academic potential as
demonstrated by work experience, leadership ability, or extracurricular
activities.

8. Honorably discharged veterans who have served in the armed forces of the
United States for a minimum of two (2) years and who were previously
enrolled at a university or community college in Arizona may be admitted by
the criteria in ABOR Policy 2-102A. or 8., (Undergraduate Admission,
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Requirements for Assured Admission for Residents of Arizona or Delegated
Undergraduate Admission), except that no failing grades received by such
veterans at any Arizona university or community college prior to their military
service may be considered. Students readmitted under this section are
subject to progression, retention, graduation, and other academic regulations
and standards of the university. (A.R.S. 515 1626)

C. The Board of Regents prescribes that the institutions under its jurisdiction evaluate,
without prejudice, applicants for admission from regionally accredited institutions of
higher education or higher education institutions that are candidates for regional
accreditation on the individual merits of their academic achievements and individual
capability to complete the courses and the curriculum requirements. No institution
under the jurisdiction of the Board will refuse, on the basis of policy, to recognize
the degrees or accept the transfer of credits from a regionally accredited institution
of higher education or higher education institutions that are candidates for regional
accreditation.

D. Special Admission of Students

1. Each university will establish admission requirements that allow the
admission of students under age eighteen (18), home schooled students and
students seeking admission through general education development (GED)
test scores.

2. Students will not be denied admission because of age, lack of a high school
diploma or high school certificate of equivalency, grade in school, lack of
permission of school officials, or lack of concurrent enrollment in a public or
private school.

3. Students who are degree seeking must meet basic competency requirements
outlined in ABOR Policy 2-102A.1.b (Undergraduate Admission,
Requirements for Assured Admission for Residents of Arizona, Basic
Competencies).

4. The university may establish a maximum number of semester credit hours in
which a student admitted under this section may enroll. The maximum will not
be fewer than six (6) semester credit hours per semester.

E. Exception for Students Who Graduate from Non-accredited Arizona Public Charter
Schools

1. Students who graduate from non-accredited Arizona public charter schools
shall be evaluated for admission using the requirements outlined in ABOR
Policy 2-102A., and B (Undergraduate Admission, Requirements for Assured
Admission for Residents of Arizona and Delegated Undergraduate
Admission).

F. The universities will report annually to the Board on the use of discretion in the
admission of applicants as described under ABOR Policy 2-1028 (Undergraduate
Admission, Delegated Undergraduate Admission), using a format approved by the
Executive Director. Performance measures necessary for evaluating the
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achievement of Board-approved goals for access to the university system by
eligible high school graduates and persistence to completion of baccalaureate
degree programs by university undergraduates will also be reported on an annual
basis.

2-103 Enrollment (PDF)

A. Non-resident undergraduate headcount enrollment for students taking 7 or more
semester credit hours at each university shall not exceed 30 percent of the
u n iversity's total u nderg rad uate headcount en rol lment.

B. Each university shall report enrollment data on the forms prescribed by the Board.

C. Policies for Determining Fulltime Equivalent Student Enrollments

1. lntroduction

a. The Policies for Determining Fulltime Equivalent Student
Enrollments establish standards for reporting Headcounts and
Fulltime Equivalent Enrollments to the Arizona Board of Regents for
the Fall and Spring semesters.

b. The policy document contains guidelines for credit courses and
students included or excluded from within the enrollment reports.

c. The intent of the Policies is to provide fair, equitable and uniform
methods of computing student Headcounts and Fulltime Equivalent
Enrollments.

2. General

a. Enrollment counts are made for both the fall and spring semesters
at the close of business on the 21st calendar day following the first
day of classes reported in the universities' biennial catalogs. The
universities willfile official, unaudited enrollment data with the
Arizona Board of Regents by the close of business on the 35th day
following the first day of classes. Headcount (HC) and Fulltime
Equivalent (FTE) student enrollments reported by statutory budget
unit as of the 21st day will reflect all students in courses approved
by the Arizona Board of Regents, at the lower division, upper
division and graduate levels for credit or audit. Reported HC and
FTE also will reflect student withdrawals, adds and drops, late
registrants, and class cancellations.

(1) Each university shall design and install a system of internal
control to provide adequate audit trails and produce reliable
information for enrollment reports. Each university president
will designate an officer responsible for developing the
system of internal controls and the enrollment report.
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(2) A frozen file reflecting all registration transactions through
the 21st day will be the basis for the HC and FTE
computations. The frozen 21st day enrollment file does not
preclude adjustments during the 22nd to the 35th day, such
as resubmitting rejected transactions, correcting errors, or
submitting retroactive transactions.

b. For the purpose of determining student level and load distribution,
undergraduate students (including unclassified) will include
matriculated students who have not completed a four or five year
baccalaureate program, and students seeking another
baccalaureate degree.

c. For the purpose of determining student level and load distribution,
graduate students (including nondegree status) will include
matriculated students holding a baccalaureate degree and admitted
to the Graduate College.

d. The course-levelwill determine undergraduate lower division,

undergraduate upper division, or graduate student level.

(1) Lower Division Level = courses numbered 100 - 299.

(2) Upper Division = courses numbered 300 - 499.

(3) Graduate Level = courses numbered 500 and above.

e. Dividing total lower division Student Credit Hours by 15 shall
determine the number of undergraduate lower division FTE.

f . Dividing total upper division Student Credit Hours by 12 shall
determine the number of undergraduate upper division FTE.

g. Dividing total graduate Student Credit Hours by 10 shall determine
the number of graduate FTE.

h. Medicine headcount enrollments shall equal FTE enrollments.

i. For courses jointly convened at the 400- and 500- levels, students
registered for 500-level courses count as graduate level credit, and
those registered for 400-level courses count as upper division level
credit.

3. Inclusion in Headcount and Fulltime Equivalent Enrollments

The following will be included in the computation of HC and FTE
enrollments for the Fall and Spring semesters unless the course or the
student taking the course is in conflict with university policies or
procedures:
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Courses where the collection of registration and/or tuition revenues
derived from registered students are included in state collections in
the state operating budgets of each institution when received by the
close of business on the 21st day.

Courses taken by students who have not paid tuition by the close
of business on the 21st day when they are:

(1) Veterans with tuition deferred by state statute.

(2) Students whose tuition in only partially paid due to drop/add
transactions.

(3) Students whose tuition is not yet paid by governmental
agencies or other organizations that have written
commitments to pay such fees.

(4) Students with approved federal or state assistance,
guaranteed student loans, or university administered
financial aid, but for whom the university has not yet
received funds if adequate documentation is on file.

(5) Students who are enrolled in a university approved tuition
payment plan. These plans can be either administered in-
house or contracted to a third party vendor, or both. The
university or vendor may charge a reasonable administrative
fee to pay for the adveftising, billing, staffing and other costs
of the plan(s).

Enrolled graduate students working on theses or dissertations who
pay all applicable tuition.

Enrollments in courses that begin after the 21st day providing all
other applicable criteria above are met, including student
registration and payment of tuition by the close of business on the
21st day.

Enrollments in tri-semester courses that most nearly coincide with

the start of the first day of classes for the Fall or Spring semesters if
all other applicable criteria above are met.

Enrollments in all courses delivered by nontraditional methods,
including educational television, closed-circuit television and

internet courses, among others, providing all other applicable
criteria above are met.

Interdisciplinary courses taught by a faculty member funded by the
State Operating budget. For courses taught jointly by faculty from
the University of Arizona Main Campus and the College of

b.

c.

d.

e.

f.

g.
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Medicine, an apportionment of HC and FTE will be made to the Main
Campus based upon the number of faculty and the teaching efforts
contributed.

h. Enrolled students taking courses at the undergraduate or graduate
levels for credit or audit.

4. Exclusion from Headcount and Fulltime Equivalent Enrollments

The following courses or classes will be excluded from HC and FTE
computations:

a. Courses not offered for credit.

b. Courses where the collection of tuition is not included in the state
operating budgets of each institution.

c. Canceled classes.

d. Correspondence courses.

e. College of Medicine courses where HC and FTE are reported
separately.

f. Workshop

(1) That do not meet the minimum definition of Unit of
Credit, adopted by the Arizona Board of Regents; or

(2) That end prior to the first day of classes for the Fall
and Spring semesters.

g. Courses not approved by the Arizona Board of Regents for inclusion in
the universities' biennial catalogs.

h. Courses taught under contract, unless

(1) contract funds for course instruction, less the
portion

applicable to official local fund allocations, are
deposited in

state collections. Contract funds for course
instruction shall

include funds for (a) tuition, and (b) instructor
remuneration

and fringe benefits; and

(2) the per-student contract funds deposited in state
collections equal
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or exceed tuition othenruise collected.

i. Enrollments in duplicate courses not in accordance with university
policies.

5. Retroactive Enrollment Transactions

Retroactive enrollment transactions shall be furnished to the officer
responsible for the enrollment report. Any material retroactive transaction not
furnished in time for inclusion in the enrollment report shall be identified as an
adjustment by university staff. The following list of retroactive transactions is
not all inclusive, but is a guide for the Wpes of transactions reported to the
officer responsible for the enrollment report:

a. Retroactive student withdrawals, where a student withdrawal is
not recorded until after the 21st day but, for administrative
purposes, is effective on or before the 21st day.

b. Retroactive canceled classes, where classes are not formally
canceled until after the 21st day.

c. Offset to canceled classes, a class in which a student has enrolled
subsequent to the 21st day as a substitute for a canceled class.

d. Student reinstatements, applies to students who did not receive
administrative approval to enroll in specific courses by the close of
business on the 21st day, but subsequently received the required
admin istrative approval.

e. Offset to student withdrawals, applies to withdrawals from a class
or classes recorded on/or before the 21st day but subsequently,
for administrative purposes, the student was permitted to
re-enroll.

f. Reinstated canceled classes, classes canceled prior to the 21st
day and excluded from the HC and FTE computations; however,
for administrative purposes, the canceled classes were
re-opened.

2-104 Public Service Reporting Requirement for Students in Colleges of Law and Medicine
(PDF)

AllArizona universities affirm the important of public service in the education and
development of students, citizens and professionals. "Public Service" is defined broadly
to include activities that advance the public interests of a diverse, plural society.

A. "Public Service" includes, but it not limited to, the following activities:

1. Work for any organization that satisfies the criteria for a 501c(3)
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 PERSONNEL POLICIES 
 
 A.  ADMINISTRATION 
 
6-101 Conditions of Administrative Service 
 

A. General 
 

1. These conditions of administrative service shall constitute the policy 
under which administrative employees of the Board are employed.  
Each notice of appointment for administrative employees shall 
incorporate this policy by reference and shall provide that 
acceptance of the notice of appointment constitutes recognition that 
this policy constitutes the conditions of employment.  The Board 
shall not be bound by, nor does it adopt or incorporate herein, the 
interpretations, policies or recommendations of other organizations. 

 
2. The Board is charged by law to exercise control and supervision of 

the state universities and their property.  Any authority delegated by 
the Board is always subject to the ultimate authority of the Board.  
The Board retains the right of periodic review and modification of all 
aspects of governance of the universities, and the right to enact 
such rules, regulations, policies and orders as it deems proper. 

 
3. It is recognized that individual administrative employees may hold 

dual appointments only one of which may be to a position subject to 
the conditions of administrative service. 

 
B. Definitions 

 
1. "Board" shall mean the Arizona Board of Regents. 

 
2. "President" shall mean the president of the appropriate university or 

the president's designated representative, and the Administrative 
Director of the central staff. 

 
3. a. "Administrator" or "administrative" shall mean an officer who 

reports directly to the president or to a vice president and 
who is responsible for planning, organizing, directing, 
controlling and evaluating the activities of a major segment 
of a university; promulgating and implementing university 
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rules and regulations; preparing and administering the 
organizational budget; maintaining relationships with 
administrative officials and members of business, 
government and civic communities.  These positions shall 
include vice presidents, deans, academic department heads 
and other positions as determined by the Board. 

 
b. Any nonclassified or non-student employee, not covered by 

the Conditions of Professional Service or Conditions of 
Faculty Service, who reports to a person below the level of 
vice president and who has a direct role in planning, 
organizing, directing, evaluating, and controlling a major 
university function.  Specific positions shall be determined by 
the president consistent with the terms of this definition. 

 
4. "Notice of Appointment" shall mean the document by which an 

appointment is made each year and which is signed by the 
president. 

 
C. Appointment Procedures 

 
1. a. The president shall establish procedures for securing 

recommendations for appointment to administrative 
positions.  Appointments may become effective when 
approved by the president but require approval or ratification 
by the Board.  Except in extraordinary circumstances, the 
president shall obtain the Board's approval prior to the 
effective date of an administrative appointment. 

 
b. Appointments to positions described in section 6-101B.3.b 

shall become effective only when approved by the president. 
 

2. All administrative employees shall receive each year an 
appointment for an academic year or for a fiscal year beginning 
July 1 or a portion thereof.  Appointments and reappointments shall 
not be for more than one fiscal year.  No oral or written 
communication made prior to or after the execution of a notice of 
appointment that is inconsistent or in conflict with the Conditions of 
Administrative Service shall become a part of the conditions of 
employment. 
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3. Appointments which are dependent for continuation on funding 
from a specific source other than state appropriations shall so state 
in the notice of appointment and may terminate when the funding is 
no longer available. 

 
D. Compensation 

 
1. Salary ranges for administrative positions are set by the Board.  

The president may set individual salaries within those ranges or as 
otherwise approved by the Board.  Salary rates for reappointments 
will depend upon available funding.  Merit raises may be allocated 
by the president within the limitation of available funds. 

 
2. Certain fringe benefits are made available to all state employees 

and are subject to change by the Legislature or the Board. 
 

3. Policies governing outside activities and supplementary 
compensation are administered by each university. 

 
E. Employment-Related Benefits 

 
The Board has provided various benefits, such as the Medical Service 
Plan, which are a part of the employment relationship.  Changes to such 
policies pertaining to benefits will be made by the Board normally to be 
effective at the start of the succeeding appointment period.  Additional 
benefits may be added to be effective as determined by the Board. 

 
F. Duties and Responsibilities 

 
1. Duties and responsibilities of an administrative employee shall 

consist of those assigned by the president.  All duties and 
responsibilities shall be carried out under the direction of the 
president who may alter or amend assigned duties or change titles 
at any time. 

 
2. Performance of assigned duties by administrative employees shall 

be subject to evaluation by the president and performance shall be 
considered in decisions relating to compensation, retention, 
termination or a decision not to reappoint. 

 
G. Reappointment 
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1. Decisions relating to reappointment shall be made in accordance 
with university rules and procedures developed by the president.  
The decision of the president not to reappoint is final.  

 
2. An administrative employee has no expectation of continued 

employment and shall not be entitled to a hearing following or prior 
to a decision of non-reappointment.  An administrative employee 
whose appointment is not renewed shall not be entitled to a 
statement of reasons for that action. 

 
3. Administrative employees shall be given a ninety-day notification of 

non-renewal.  Failure to provide an administrative employee with a 
ninety-day notification of non-renewal shall not constitute an 
automatic renewal of appointment.  If notice of non-renewal is given 
less than ninety days prior to the end of an administrative 
employee's appointment period, the employee shall be entitled to 
continuation of salary for ninety days from the date of notification. 

 
H. Termination and Release 

 
1. Administrative employees may be removed by the president from 

their administrative assignment at any time, but may not be 
dismissed during an appointment period without reason, except as 
set forth in "3" below. 

 
Reasons for dismissal may include, but are not limited to, 
incompetence or dishonesty in professional activities, neglect of 
properly assigned duties, or personal conduct that impairs the 
individual's fulfillment of properly assigned duties and 
responsibilities. 

 
Incapacity (physical or mental) to perform properly assigned duties 
shall also be considered as reason with due consideration given to 
the nature and duration of the incapacity. 

 
An administrative employee terminated with reason may, within 
fifteen work days, submit a written appeal of the president's 
decision to the Board.  The Board's determination shall be final. 
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2. An administrative employee may be suspended with pay if the 
president determines that the continued presence of the employee 
on the campus may constitute a substantial interference with the 
orderly functioning of the university or of a substantial area, unit, 
college or department of the university. 

 
3. Administrative employees may be released prior to the end of the 

appointment period, when deemed necessary due to a financial 
emergency as declared by the Board. 

 
I. Implementation 

 
The president shall establish such additional policies and procedures 
consistent with this policy as may be needed to carry out the Conditions of 
Administrative Service. 

 
J. Severability 

 
If any section, paragraph, subdivision, clause, sentence or phrase of this 
policy shall for any reason be held illegal or unenforceable, such decision 
shall not affect the validity of the remaining portion of the policy.  If any 
provision of this policy contains an ambiguity, which may be construed as 
either valid or invalid, the valid construction shall prevail. 
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Westlaw
A.R.S. $ 1s-1445 Page I

Arizona Revised Statutes Annotated Currentness
Title 15. Education (Refs & Annos)

ÑEl Chapter 12. Community Colleges (Refs & Annos)
ÑH Article 3. Community College District Boards

-r $ 15-1445. Administrative powers of district governing boards

A district board shall:

l. Adopt policies for the government of the community colleges under its jurisdiction.

2. In conjunction with other district boards, set standards for the establishment, development, administration, opera-
tion and accreditation of community colleges in the district.

3. Fix tuitions and graduate the tuitions and fees between institutions and between residents, nonresidents and students
from foreign countries. The district board may waive tuitions and fees and graduate tuitions and waivers for an em-
ployee or the spouse or dependent child ofan employee ofthe district, or for a non¡esident student ernolled in the
disfrict if the district board determines the waiver is in the best interest of this state and the studenr.

4. In conjunction with other district boards, submit to the economic estimates commission before January 10 of each
year the estimated number of full-time equivalent students for the district as prescribed in $ 15-1466.01.

5. Establish curriculums and designate courses that in its judgment will best serve the interests of this state.

6. Determine academic classes that qualifo as open entry, open exit classes and prescribe policies for the operation of
open entry, open exit classes.

7. In conjunction with other district boards and the state board of education, review and adopt, within the scope of the
statutory definitions of vocational and technological education, program and staffstandards with modifications as
necessary for courses taught in community colleges. The district board shall base the standards on vocational and
technological competence.

8. In conjunction with other district boards, establish qualifications of the instructional staffthat, at a minimum, shall
be equal to those required to meet accreditation guidelines and establish standards ofvocational and technological
competence required to instruct in occupational as well as academic subjects.

9. In conjunction with other district boards, prescribe guidelines providing for the transferability between community
college district vocational and technological education programs and in conjunction with the state board of education
prescribe guidelines for the interrelationship of secondary programs and postsecondary programs.

10. In conjunction with other district boards, prescribe the manner in which the self-evaluation of vocational and
technological education programs is conducted as provided in ô I 5-1452.

I 1. Ifrequested by the state board ofeducation, assist in the preparation, publication and distribution ofan annual state
plan and a comprehensive five year state plan.

@ 2009 Thomson Reuters/lVest. No Claim to Orig. US Gov. Works.
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A.R.S. $ 1s-1445 Page2

12' In conjunction with other district boards and the state board of education, develop a process to determine program
funding priorities for state aid purposes. Each district board shall submit state aid recommendations to the legìslature.
The recommendations shall be based on the process and on existing cost sfudies ofvocational and technological
education in this state.

l3' In conjunction with other district boards, prescribe qualifications for admission to community colleges for ho-
norably discharged veterans who served on active dufy in the armed forces for a minimum of one year and who were
previously enrolled at a cornmunity college or universify in this state. For the purpose of determining the qualifica-
tions, the district board may not consider prior failing grades received by the veteran at a cornmunity college or uni-
versity in this state.

14. Require the publisher of each literary and nonliterary textbook used in the community colleges of the district to
furnish computer software in a standardi zed format, when software beçomes available for nonliterary textbooks. to the
district board from which braille versions of the textbook may be produced.

15. Identifli sfudents simultaneously enrolled in a course for both high school and college credit by using the same
student level data element required by Q I 5- I 042. subsection A. The auditor general shall have access to this infor-
mation when certifying the full-time equivalent student en¡ollment pursuant to ô 15-1466.01 ,paragraph4.

16. Beginning July I , 2007, purchase United States flags that are manufactured in the United States and that are at least
two feet by three feet and hardware to appropriately display the United States flag and purchase a legible copy of the
constitution of the United States and the bill of rights that is manufactured in the United States, and display thè flags in
each classroom in accordance with title 4 of the United States Code and display a legible copy of the constitution oithe
United States and the bill of rights adjacent to rhe flag.

CREDTT(S)

Added bY Laws 2003. Ch. 253. $ 12. eff. Sept. 18. 2003. retroactivell¡ effective to Jul)¡ 1. 2003. Amended by Laws
2006. ch.38l. $ 2.

HISTORICAL AND STATUTORY NOTES

Former $ 15-1445, added by Laws 1981, Ch. l, $ 2, amended by Laws 1981, Ch. 134, $ l, relating to reports by
president or chancellor, was repealed by Laws 2003, Ch. 253, $ I l, eff. Sept. I 8, 2003, retroacdvely effãctive to July
1,2003.It was derived from:

Rev.Code 1928, $ 1087i.

Laws 1931, Ch.81, g l.

Code 1939, $ 54-709.

A.R.S. former $$ l5-631, 15-687.

Laws 1960, Ch. l19, g 1.

A. R. S. $ l5-144s, AZ ST g l5-1445
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A.R.S. $ l5-1445 Page 3

Current through the end of the Forry-Eighth Legislature, Second Regular Session (2008), and also includes election
results from the November 4,2008 general election

(c) 2009 Thomson Reuters/lVest

END OFDOCUMENT
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WestLaw.
A.R.S. $ 1s-l80s.01 Page I

Arizona Revised Statutes Annotated Currentness
Title 15. Education (Refs & Annos)

ñEl Chapter 14. Provisions Relating to Both Community Colleges and Universities (Refs & Annos)
ñEl Article l. Classification of Students for Tuition Purposes (Refs & Annos)

+ $ 15-1805.01. Admissions; enrollments; community colleges

A. Admissions to the community colleges in this state may be granted to any person who meets any one of the fol-
lowing criteria:

1. Is a graduate ofa high school that is accredited by a regional accrediting association as defined by the United States

office ofeducation or approved by a state board ofeducation or other appropriate state educational agency.

2.Has a high school certificate of equivalency.

3. Is at least eighteen years of age and demonstrates evidence of potential success in the community college.

4. Is a transfer student in good standing from another college or university.

B. Each community college district shall adopt policies regarding the admission of students under eighteen years of
age that include, at a minimurn, student completion of course prerequisites and the following requirements:

I . Admission to the community colleges in this state shall be granted to any student who is under eighteen years of age

and who achieves one of the following:

(a) A composite score of 93 or more on the preliminary scholastic aptitude test.

(b) A composite score of 930 or more on the scholastic aptitude test.

(c) A composite score of twenty-two or more on the American college test.

(d) A passing score on the relevant portions of the Arizona instrument to measure standards test.

(e) The completion of a college placement test designated by the community college district that indicates the student
is at the appropriate college level for the course.

(f) Is a graduate ofa private or public high school or has a high school certificate ofequivalency.

2. A community college may limit the number of semester hours in which the student may enroll to not more than six
credit hours.

3. Home schooled students are exempt from this subsection.

C. Students who enroll in vocational courses may be admitted on an individual basis with the approval of college
officials if the student meets the established requirements of the courses for which the student eruolls and the college

@ 2009 Thomson Reuters/TVest. No Claim to Orig. US Gov. Works.
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A.R.S. $ 15-180s.01 Page2

officials determine that the student's admission is in the best interest of the student.

CREDTT(S)

Added by Laws 2003. Ch. 253. I 30. eff. Sept. 18, 2003. retroactively effective to July l. 2003. Amended by Laws
2007. ch.229. ç 2.

HISTORICAL AND STATUTORY NOTES

Laws 2007 , Ch. 229, $ 4, provides:

"Sec. 4. Current dual enrollment students

"This act does not apply to high school students who have been admitted to a community college in this state before
the effective date of this act."

A. R. S. $ 15-1805.01, AZST $ 15-1805.01

Current through the end of the Forty-Eighth Legislature, Second Regular Session (2008), and also includes election
results from the November 4,2008 general election

(c) 2009 Thomson Reuters/lVest

END OF DOCUMENT

@ 2009 Thomson Reuters/TVest. No Claim to Orig. US Gov. Works.
Task 3.4 - State Survey 
 
Arizona 
March 6, 2009

AZ - 89



SUPPLEMENTAL DO CTIMENTS
AND VERIFICATION FORMS

Task 3.4 - State Survey 
 
Arizona 
March 6, 2009

AZ - 90



Maricopa Community Colleges Prop 300

Propos-itior B o o.- Inforrnation

ComplianceProcedures i

for Students

Acceptable
Documents

Student Declaration t.

Form (pdf) 
ì

Frequently Asked ,

Questions (FAQ)

Admission and
Records Offices 

,

f nformación en Español I

Page I ofZ

I nome I about us I employees I search I

Acceptable Documents

The following is a list of acceptable for proving a student's citizenship or legal
status for purposes of determining eligibility for in-state tuition. Documents
may be faxed, mailed, emailed or submitted in person. Final residency
decisions fortuition purposes will be made in accordance with A.R.S. 15-1801
and regulation of the Maricopa Community Colleges Governing Board,

United States or Naturalized Citizenship
Arizona Peace Officer Standards & Training (Az POST) Certification
Confirmation of citizenship through the Free Application for Federal
Student Aid (FAFSA)
Current valid Arizona Motor Vehicle Department Drivers
License/Identification Card issued after 1996 x
Driver License issued in another state, terr¡tory or possession of the U.S.
except per Arizona law for the following states that do not verify lawful
presence in the U,S.: Hawaii, Maryland, Massachusetts, Michigan, New
Mexico, North Carolina, Oregon, Texas, Utah and Washington
Birth Certificate showing birth in the United States, which includes Puerto
Rico (on orafterJanuary 73, 194L), Guam, the U.S. Virgin Islands (on or
after January L7, l9l7), American Samoa, Swain's Island, or the
Northern Mariana Islands, unless the person was born to foreign
diplomats residing in the U.S.
Certificate of Naturalization (N-560 or N-570) issued by USCIS through a
federal or state court or through administrative naturalization after
December 1990
Certificate of Citizenship (N-560 or N-561) issued by USCIS
Consular Report of Birth Abroad (Form FS-240) issued by U.S. State
Department
Certification of Report of Birth (DS-1350)issued by State Department
United States Passport, current or expired (unless stamped "non-citizen
National")
Tribal Certificate of Indian Blood
Tribal or Bureau of Indian Affairs Affidavit of Birth
U,S. Military ID Card (active duty, reserve and retired)
U,S, Military DD-2I4

Permanent Resident Alien:
Confirmation of citizenship through the Free Application for Federal
Student Aid (FAFSA)
Current valid Arizona Motor Vehicle Department Drivers
License/Identification Card issued after 1996 x

Permanent Resident Card (Form I-151 since 1997)
Resident Alien Card (Form I-551 before 1997)
Alien Registration Receipt Card (I-151 issued prior to June 1978)
Arrival/Departure Record (CP Form l-94 or I-944) with endorsement
"Processed for I-551" if expiration date has not passed
U.S. Military ID Card (active duty, reserve and retired)
U.S. Military DD-2I4

Refugee or Asylee:
Confirmation of citizenship through the Free Application for Federal
Student A¡d (FAFSA)
Current valid Arizona Motor Vehicle Department Drivers
License/Identification Card issued after 1996 x

http ://www.maricopa. edu/prop3 O0/docs.php 02/02t2009
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Maricopa Community Colleges Prop 300 Page2 of2

I Refugee Travel Document (Form I-571 since 2003)
i I-94 or I-94A with stamp showing admission under Section 207
i (refugees) or Section 208 (Asylee) of the Immigration Nationality Act

lT t\tÂ ì
':

:

i Non-Immigrant Alien:
i Current valid Arizona Motor Vehicle Department Drivers
ì License/Identification Card issued after 1996 x

¡ Current Employment Authorization Document (Form I-6884, I-6888 or I-
i too¡
i Current Non-immigrant Visa
1 Current Arrival/Departure Record (Form I-94) or CBP I-944 for Mexico
t and Canada
ì Current Border Crosser Card (Form DSP-150)

i * The college may require documentation that is in addition to a valid Arizona
, Driver License/Identification Card to prove citizenship or lawful presence in the
i Un¡ted States.
a

i Note: Although some documents may instruct the holder not to photocopy
i ttrem. The USCIS had advised the Department of Education that these
ì documents and others may be photocopied if done for lawful purposes such as
t; documenting citizenship for the purpose of determining eligibility.
l

i Note: The social security number is generally used as a Student Identification
1'; Number. Students who choose not to disclose their social security number will
!

i ::lå å i:': : i,'"iffi'' iXil[f ij; Jå iff: lñå' ?lïi; Jil :i| : J:¡:i; lff ¡,
Ir for in-state residency, resulting in out-of-state tuition.

- Ten colleges specializing in university transfer, continuing education, career and job training programg -
note disclaimer I contact us

http ://www.maricopa. edu/prop3 O0idocs.php 0210212009
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Maricopa Community Colleges
Student Declaration of Citizenship or Status

State law now requires that a person who is not a citizen or legal resident of the United States or who is without lawful
immigration status is not entitled to classiflcation as an in-state student pursuant to A.R.S. Section 15-1802 or entitled to
classification as a county resident pursuant to A.R.S. Section 15-1802.01. Although you have previously enrolled at this
or another Maricopa Community College, it is important that you provide this information, even if you have been asked to
provide similar information in the past.

Failure to provide the information requested below may result in your being now classified as out-of-state for tuition and fee
purposes. The responsibility of providing the proper residency classification is placed upon the student. Any student who
falsifies his/her residency may be subject to dismissal from the college and/or criminal action.

coresestudenrDNumberl-l I t] I I I I t]
sociarsecurityNumbeÈ l-l I tr-tl I- tl I t] I
Legal Name

(Last, First, Middle)

College

Date of Birth (mm/dd/yyyy)

fl United States Citizen

E Legal lmmigranVPermanent Resident Date of lssue

Alien Registration Number

E Lawful Refugee orAsylee Date of lssue

Alien Registration Number.

Date of Exoiral ano

Date of Exoir and

fl Legal Nonimmigrant
e Speciff visa or status and

o Date of Exoiration of l-94 and

o Alien Registratlon Number or l-94 Number

E Do Not Qualify forAny of the Above

E Country of Citizenship

fl Arizona Department of Motor Vehicle License Number or ldentification Number and

Date of lssue Date of Expiration

E I ¿o not possess an Arizona Department of Motor Vehicle License or ldentification Card.

I certify that the answers on this form are true, correct and complete.

Signature of Student Date

* Y.our Social Seculity Number will not be used as your primary student identification number and will be kept confidential. All students
will have a unique Student ldentification Number assigned. Students receiving federal and/or state aid or Veteran Administration Benefits
must provide and have on file the correct Social Security Numbe¡ as well as t¡hose students who may be reporting information pertaining
to potential tax credit.

Failure to provide a.correct Social Sec..urity Number may preclude the determination of eligibility for in-state residency, resulting in out-of-
state tuition and will result in the inability to obtain Enrollment Verifications through the Nãtionál Clearinghouse.

All of the information on this form is confidential and in compliance with the Family Education Rights and Privacy Act of 1974.
The Act's provisions are explained in the General Catalog. 

07_01_08
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