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From the DSAB Chairperson


Janet Killen, Wake Technical Community College


Thank you for taking the time to read the first Disability Services Newsletter sponsored by the Disability Services Advisory Board (DSAB).  The DSAB began in January 2001 under the guidance of Student Development Services at NCCCS. The board immediately adopted the mission “to provide leadership, to facilitate communication in best practices and procedures statewide, and to distribute information for all disability service providers in the NC Community College System.”   Standing committees were developed for the Resource Guide, Training and Education, and Roster of Disability Service Providers.  





The Resource Guide was soon distributed.  If you are not familiar with this excellent resource, check in your disability services, counseling, and Perkins areas.  Two were sent out to each college, and additional material was sent out in 2003.  The board has sponsored or co-sponsored training each spring beginning in 2001 and will be providing training sessions for new service providers this fall at the N3CSDPA Conference.  The task of keeping a roster of disability service providers in NC community colleges up-to-date has been a challenge; please help us by sending any changes or additions of personnel working in disability services to Karen Yerby.  The DSAB Constitution is attached to the newsletter.





It is my hope that this newsletter is the beginning of more and better communication among disability service providers across the state.  Our goal is to get the information out without laboring over the format or structure of the newsletter.  Please join with us by contributing information for the newsletter and by making suggestions of how the DSAB can better serve you, your college, and the students of NC.  Please consider volunteering and working together with the DSAB to share knowledge, learn together, and collaboratively build strong disability services programs.  





I’d like to take this opportunity to thank those who have served on the DSAB over the past four and one-half years and for each person who has taken part in the training by presenting and attending.  I truly appreciate your time and willingness to support your colleagues as we work together to better serve our students, colleges, and communities.  
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Suggested Tips to Help Avoid Fiscal Audit Problems


Elizabeth Brown, Director Vocational Education, NCCCS


Many of you are partially, or totally, paid with Carl Perkins funds.  In order to avoid an audit exception, it is important to follow a few basic guidelines.





If your salary is 100% Perkins, you must:


Only work with vocational/technical students (no college transfer or continuing education).  Activities/services provided (and charged to Perkins funds) must be for enhancing student access to, and success in, their vocational/technical instruction.


Complete and sign a cost objective statement every semester stating that 100% of your time was spent working with vocational/technical students.  Your supervisor needs to sign off on this also.


Have supportive documentation such as a sign-in log with student name and program.





If a portion of your salary is from Perkins, you must:


Keep monthly time sheets.  The time sheet should have a column for “Perkins” showing the number of hours spent with vocational/technical education students, and a column for your other source of pay.  The amount of time spent on Perkins activities must equal the percentage of your pay that is from Perkins.


Activities/services provided (and charged to Perkins funds) must be for enhancing student





access to, and success in, their vocational/technical instruction. Activities/services must be specifically planned for and delivered to vocational/technical students.


Have supportive documentation such as a sign in log with student name and program.





In addition to time sheets and supportive documentation showing that activities/services were specifically planned for and delivered to vocational/technical students, auditors may ask:


How the college determines which students are considered special population?


If Perkins dollars were used to purchase equipment?  If so, they may want to see the location of the equipment.  Proof may be needed that the equipment is for the use of vocational/technical students only. 


If special services (tutors, signers, etc.) are provided with Perkins?  If so, auditors may want a list of students receiving those services.  They may ask for contracts and/or time sheets of those providers.





These suggestions were compiled from college personnel, including some disability service providers, who have had a Perkins fiscal audit sharing their experience.  The tips are not all inclusive of the statements shared, but do include all shared statements concerning student service activities.
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Serving Students with Psychiatric Disabilities


Pat Bunge, Counselor/LD Specialist, Guilford Technical Community College


Who are these students that “show up” at our offices with various issues and then disclose a psychological disability?  What if they don’t disclose but display unusual behaviors?  How do we respond to faculty concerns?


 


The National Institute of Mental Health reports that approximately one in five adults (18 years or older) suffer from a diagnosable mental disorder in any given year.  Often the onset of symptoms occurs in young adulthood.  





As this population of students continues to increase in numbers and demands for services, it is important that service providers have the knowledge to confidently serve this population.





Join Pat as she presents “Charting the Course for Providing Services to Students with Psychiatric Disabilities,”  at the NC3SDPA Fall Conference.  The workshop will allow time for participants to share concerns.  (see conference information below)





N3CSDPA Conference





The annual North Carolina Community College Student Development Personnel Association (N3CSDPA) conference is fast approaching.  It promises to be an exciting conference with a number of workshops that will provide student development personnel with information to help serve students better and an opportunity for professional development and networking. The conference, “Catch the Student Development Wave”, will be held September 14-16 at the Wilmington Hilton Riverside.





During the conference, there will be three workshops on disability services including “The Riptide of Disability Services” part 1 & 2 (see description below),  “Charting the Course for Providing Services to Students with Psychiatric Disabilities”, and “The Changing Disability Landscape in Student Affairs.”  





The Riptide of Disability Services





New Disability Service Providers must learn to quickly navigate new territory that has academic, social, and legal consequences.  Expertise in different disabilities, “reasonable” accommodations, assistive technology, and federal and state laws requires mastering cutting edge technology with good counseling skills.  Each community college setting is unique, and Disability Service Providers must develop their own individualized process that works successfully with students, families, faculty, and administrators.  Session One will be of special interest to New Disability Service Providers, while Session Two is geared toward all Disability Service Providers.  





NC-AHEAD Fall Conference


Rhonda Treadaway, Counselor, South Piedmont CC


The Fall conference for NC-AHEAD will be on Oct. 20th and 21st.  Rooms are available and have been blocked for us for Oct.19th and 20th, at the Broyhill Inn in Boone, NC. Call to make your reservation and inform them that you are with the conference because we have a special conference rate.  Jane Jarrow will be our Guest Speaker for Oct. 20th, and we will have a selection of several concurrent sessions for the morning of the 21st - something for everyone.  We will also have entertainment “Mountain Style” on Thursday evening.  Come to learn and join in the fun as we enjoy the mountains at Peak Leaf Season!!! 
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Upcoming Events





State Update


Karen Yerby, Associate Director, Student Development Services, NCCCS


Although the General Assembly is still in conference trying to sort out the biannual budget, we do know tuition rates will be increased to $39.50 per credit hour, up to a maximum of $632 per semester (16 credit hours) for in-state students, and $219.50 per credit hour for out-of-state students.





The House has assigned a bill (H1317) to the Education Subcommittee on Pre-School, Elementary and Secondary Education to establish a study commission on the education of students with disabilities.  As written, the bill primarily focuses on public schools but speaks to “higher education expectations.”  If the bill is ratified and signed, it may present a good forum to share concerns and expectations of the transition process from high school to community colleges for students with disabilities.














