2008 Grimsley-James-Stogner College Tech Prep Award

Partnership Recognition

Application Cover Sheet

College Tech Prep Consortium 


Partnering Institutions and Employers

             


Date of CTP Implementation


Person Responsible for Preparing Nomination Application

Name

Title 









Institution


Address 

City 






State 



  Zip 


Telephone 




   E-mail Address 


Authorization

I certify that all information contained in this application is correct and support this nomination. 



Community College




Local Education Agency 


President






Superintendent

2008 Grimsley-James-Stogner College Tech Prep Award
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Please type a summary of the following information (no more than three (3) pages).

Use the headings listed below and describe the information in the order that it is requested.
Program Overview or Merit of Program/Contribution to CTP Education: (50 Points)

· Outstanding contributions and achievements employer of employer partners

· Goals and objectives of employer partners’ involvement with students and/or teachers

· Program curriculum (if applicable)

· Types of institutions involved (e.g., schools, businesses, community, organizations)

· How, when, and by whom curricula, tasks, and activities were developed and reviewed

· How employer partners helped implement and/or maintain the program (indicate whether monetary, in-kind, etc)

· How employer partners are involved with students and faculty (e.g., mentors, supervisors, classroom speakers, field trips, internships, faculty/staff exchange, etc.)

· Benefits of the employer partnership

History of Service: (20 Points)

· Length of time that the College Tech Prep Initiative/Consortium has been active

· Length of time that the business/industry/employer has been active with College Tech Prep/Consortium

Diversity: (10 Points)

· How diversity has been addressed in the program (e.g., ethnic, economic, geographic, etc.)

Results: (20 Points)

· Measurable improvement rates regarding activities (e.g., graduation rate, drop-out rate, employment rate, etc.)

· How employer partners benefit (e.g., production or training cost reduction, expansion of services, etc.) marketing/promotion plan benefits consortium.

· How this initiative benefits students (What age or grade)

· Plans in place for the continuance of this initiative

· Ultimate future goal for College Tech Prep 

